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POLK COUNTY BOARD OF SUPERVISORS 
Minutes from Tuesday, December 20, 2011 

Polk County Government Center – County Board Room 
Balsam Lake, WI 54810 

 
Chairman Johnson called the regular December meeting of the Polk County Board of 
Supervisors to order at 6:00 PM.  
County Clerk informed the Chair that notice of the agenda was properly posted in three public 
buildings, published in the county’s legal paper and posted on the county website the week of 
December 12, 2011.   Corporation Counsel Jeff Fuge informed the County Board that notice 
satisfied the applicable provisions of Wisconsin Open Meetings Law and notice provisions of 
County Board Rules of Order.  
 Roll call was taken by the Clerk, with 21 members present.  Absent for roll call were Supr. 
Bergstrom and Kienholz.  Supr. Kienholz joined the meeting immediately following roll call.  Supr. 
Bergstrom later joined the meeting at 6:45 pm. 
Supr. Jepsen led the prayer 
Chairman led the pledge of Allegiance 
Supr. Brown requested removal of Resolution A (to Amend Polk County Policy 0010, Duties and 
Responsibilities of Governing Committees) from the published agenda.  Chairman Johnson 
requested a motion to strike Resolution A from the Consent Agenda altogether.   Motion 
(Brown/Schmidt) to approve the agenda with removal of Resolution A from the Consent Agenda.  
Motion to approve the agenda as modified carried by unanimous voice vote. 
Chairman Johnson requested consideration of the remaining portion of the Consent.  Motion 
(Jepsen/Hartung) to approve the Consent Agenda as modified: For the published minutes of the 
November 15, 2011 meeting, and to approve Resolutions 67-11: To Approve Zoning Ordinance 
Amendment for the Towns of Garfield and 68:11: To Approve Zoning ordinance amendment for 
the Town of St. Croix Falls.   Motion to approve matters on the Consent Agenda portion of the 
Agenda, carried by unanimous voice vote.  
Time was given for public comments 
Chairman’s Report, William Johnson.  Chairman requested motion to approve Chair’s 
appointments of Supr. Stroebel to fill position on Polk County Tourism Council and appointment 
of Supr. Kienholz to the IFLS Board.  Motion (Brown/Sample) to Confirm appointments as made by 
the Chair.  Motion carried by unanimous voice vote.   
 
Administrator’s report was given by Administrator, Dana Frey.   
Motion (Luke/Schmidt) to Confirm the Administrator’s appointment of Greg Bowman to Polk 
County Library Committee. Motion to Confirm said appointment carried by unanimous voice 
vote.   
 
Time was given for review and discussion of the 2011 and 2012 Budget Issues as requested by 
Supr. Sample,  
Time was given for discussion and action of the Future of the Polk County Library, as requested 
by Supr. Masters.  Motion (Brown/Masters) to have the County Administrator implement a 
process to close the Polk County Library at the earliest possible date while meeting statutory 
requirements.    Motion withdrawn.  Motion (Brown/Masters) to have the County Administrator 
develop a process to close the Polk County Library at the earliest possible date while meeting 
statutory requirements, and to be finalized no later than December 31, 2012.  Motion was 
defeated by a roll call vote of 11 yes and 12 no votes.  (Voting Yes: Supr. Schmidt, Brown, Edgell, 
Masters, Sample, Moriak, Hartung, O’Connell, Bergstrom, N. Johnson and Voelker.  Voting No: 
Supr. H. Johansen, D. Johansen, Kienholz, Caspersen, Korb, Arcand, Nelson, Luke, Stroebel, 
Jepsen, Christensen and W. Johnson.) 
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 Motion (Jepsen/O’Connell) to approve the Polk County Forest Annual Work Plan 2012.  County 
Forester, Jeremy Koslowski addressed the work plan.  Motion to approve carried by unanimous 
voice vote. 
Chairman called for a 15 minute break.  County Board in Recess at 7:30 pm. 
Chairman calls the Board to Order at 7:45 pm.  County Board Reconvenes 7:45 pm. 
 
Committee/Board Reports were given.   
 
Resolution 60-11 Resolution to Amend Polk County Personnel Policy 390, Non-Represented 
Employee Compensation Management Policy. Motion (Masters/Luke) to approve.  Motion 
to approve Resolution 60-11 carried by voice vote.  Resolution adopted. 
 
Resolution 61-11 Resolution to Adopt the Interim Personnel Policy and the Interim Administrative 
Policy.  Motion (Brown/Nelson) to approve.  Administrator Frey addressed the resolution. 
Motion (Hartung/Voelker) to amend Resolution 61-11, under No. 7. Employee Leave b. Holiday, 
first line to read:”A holiday is paid leave of 7.5 or 8 hours depending on regular work schedules 
on a specified day for all regular employees who are in pay status the work day preceding and 
first work day following the paid holiday.”  Motion to amend Resolution 61-11 carried by 
unanimous voice vote.  Motion to further amend Resolution 61-11, under No. 5. 
Compensation Plan, a. Interim Adjustments by removing the words “those counties in Wisconsin 
immediately adjacent to and including Polk County”, and replace with “the Wisconsin counties 
of Burnett, Barron, Dunn, Pierce, St Croix and Polk County,” considering both public and private 
positions.  Motion to further amend Resolution 61-11 carried by unanimous voice vote.  Motion 
(Voelker/Hartung) to further amend Resolution 61-11 under No. 6. Benefit Structure c. Disability 
Insurance.  The employee relations director must make long-term disability insurance available 
to all benefit-eligible employees, with the share paid by the county as determined in the annual 
budget and the number of employees seeking such coverage”.  Motion to further amend 
Resolution 61-11 carried by unanimous voice vote.  Administrator Frey offered a separate 
document to further amend Resolution 61-11.   Motion (Masters/Nelson) to further amend 
Resolution 61-11 by adding an additional BE IT FURTHER RESOLVED clause immediately following 
the first BE IT FURTHER RESOLVED clause to read: 
“BE IT FURHTER RESOLVED that the employee relations director may, with the approval of the 
county administrator and upon notifying the personnel committee, suspend any existing 
provision of any personnel policy that is in conflict with the intent of this policy.”  Motion carried 
by unanimous voice vote. 
 
Motion (Sample/Kienholz) to amend Resolution 61-11 as follows:  
Amendment 1 

Technical amendments, Interim Personnel Policy 

 

The interim personnel policy under resolution __-11 is amended as follows: 

 

On page 2, clause 4(c) is amended to read: 
c. Restrictions on nepotism.  Unless excepted pursuant to Except as otherwise provided by 

Federal  or  State  law,  no  person  will  be  appointed  to  any  County  position  by  an 
appointing authority, such as the county administrator, a department head or a county 
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board  member  shall  appoint  an  immediate  family  member  to  a  County  position.  
“Immediate family member” means spouse, children, parent or siblings, including in‐law 
or  step,  grandparents  and  grandchildren.      when  the  appointing  authority  is  an 
immediate  family  member,  and  no  No  employee  shall  may  directly  or  indirectly 
supervise  his  or  her  spousechildren,  parents  or  siblings,  including  in‐law  or  step, 
grandparents or grandchildren.  No employee may directly supervise his or her spouse. 

On page 2, clause 4(f) is amended to read: 
f. Overtime  and  Compensatory  Leave.    Overtime  work  must  be  approved  by  the 

employee’s  supervisory  authority  before  it  is  performed  and  funded  within  the 
constraints of a department’s personnel budget.  .   Overtime mustwill be paid  to non‐
exempt employees in accordance with for hours as provided by the Fair Labor Standards 
Act,. except that a department head Department heads may authorize overtime paying 
a non‐exempt employee time and one‐half (1½) the employee’s regular hourly rate for 
hours worked on weekends or holidays  in excess of a regular work week regardless of 
whether the employee was on vacation or holiday during this period.  In lieu of overtime 
pay and at the discretion of the department head, non‐exempt employees may accrue 
compensatory  leave at one and one‐half times the hours worked to a maximum of 45 
hours  (30 hours worked)  in a calendar year.   Any unused compensatory time balances 
will be paid out monetarily annually on the 25th payroll of a calendar year.  Departments 
must  manage  staffing  and  schedules  so  as  to  minimize  the  use  of  overtime  or 
compensatory leave.  

On page 4, clause 7(b) is amended to read: 
b. Holiday. A holiday is paid leave on a specified day for all regular part time and full time 

employees who are in pay status the work day preceding and first work day following 
the paid holiday.  In pay includes employees on vacation, sick leave, disability subject to 
workers’ compensation, and any employee that may have been excused for compelling 
personal reasons the workday preceding and the first work day following the paid 
holiday. Should a holiday occur on a day when an employee is not scheduled to work, 
the nearest scheduled workday will be a holiday.  

 
On page 7, clause 11(b) is amended to read: 

b. Sick leave payout. In case of retirement or forced retirement due to disability, 
the employee must receive up to 67% of their accumulated sick leave value 
applied towards the payment of health insurance premiums as offered by the 
County or a payout of one‐half of their accumulated sick leave value not to 
exceed 360 hourscosts through an appropriate, tax‐exempt instrument as 
possible.  Upon death while in employment status, an employee’s estate must 
receive a lump sum payment equal to the value of one‐half of that employee’s 
remaining unused sick leave, not to exceed 360 hours.   
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On page 8, paragraph 12 is amended to read: 

12. Severability and legal limitations. Should any part of this policy be found to be in violation 
of State or Federal law, rule, or regulation, that portion of the policy is null and void but the 
remainder of the policy continues to be effective.  This policy has been developed at the 
discretion of the County Board and may be amended or canceled at any time at Polk 
County's sole discretion.  This policy is not intended to create a contract, nor is it to be 
construed to constitute contractual obligations of any kind, or a contract of employment 
between Polk County and any of its employees or any promise of employment or guarantee 
of any rights or benefits and does not create tenure or a property interest in employment. 
The employment relationship is at‐will and the employment relationship may be terminated 
at any time for any reason, with or without cause and with or without notice, at the option 
of Polk County or the employee.  This policy is not, nor is it intended to be, a contract of 
employment or a promise of employment, a guarantee of any rights or benefits and does 
not create tenure or a property interest in employment. 

_________________________________ 
 
Motion on said amendment carried by unanimous voice vote.   
 
Motion (Brown/Bergstrom) to amend Resolution 61-11 as follows: 
Amendment 2 to Interim Personnel Policy 
Retain higher mileage reimbursement 
On page 6, clause 8(a) is amended to read: 

c. Travel. Overnight  travel must be  approved  in  advance by  the  employee’s  supervisory 
authority and must be funded for that department  in the annual budget.   Polk County 
employees must abide by, and will be reimbursed under, the State of Wisconsin travel 
policy  as  interpreted  by  the  finance manager  and  county  administrator  except  that 
vehicle mileage  reimbursement must  be  that  as  determined  annually  by  the  Internal 
Revenue Service. 

 

____________________ 
Explanation:   Current County policy is to reimburse mileage at the IRS rate of 55.5 cents per 
mile, included in the 2012 budget.  The State of Wisconsin reimburses mileage at 49.5 cents per 
mile. 
Motion on said amendment carried by unanimous voice vote.   
 
Motion (Masters/O’Connell) to amend Resolution 61-11 as follows: 
Amendment 3 to Interim Personnel Policy 
 
Higher sick leave payout for corrections and communications employees 
 
On page 7, clause 11(b) is amended to read: 
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b. Sick leave payout. In case of retirement or forced retirement due to disability, the 
employee must receive up to 67% of their accumulated sick leave value applied towards 
the payment of health insurance premiums as offered by the County or a payout of one‐
half of their accumulated sick leave value, except that non‐exempt employees of the 
sheriff’s department  receive 100% of their accumulated sick leave value paid to costs 
through an appropriate, tax‐exempt instrument as possible.  Upon death while in 
employment status, an employee’s estate must receive a lump sum payment equal to 
the value of one‐half of that employee’s remaining unused sick leave, not to exceed 360 
hours.   

________________________________ 
Motion carried by unanimous voice vote.   
 
Chairman Johnson called for the vote on the Motion to adopt Resolution 61-11 as amended.  
Said motion carried by unanimous voice vote.  Resolution adopted. 
 
Resolution 62-11 to Adopt Amendment to Structure Lease Agreement for Cellular 
Communications (Cumberland/McKinley Tower – New Cingular Wireless (AT&T) Motion 
(O’Connell/Brown) to approve.  Motion to approve Resolution 62-11carried by unanimous voice 
vote.  Resolution adopted. 
 
Resolution 63-11 To Adopt Amendment to Adult Development Center Lease Agreement for 2012.   
Motion (Jepsen/Stroebel) to approve.   Motion to approve Resolution 63-11, carried by 
unanimous voice vote.  Resolution adopted.  
 
Resolution 64-11 Resolution ta Accept and to Allocate Donation from Balsam Branch Ski 
Partnership for Cross Country Trail Grooming Equipment.  Motion (Jepsen/Masters) to approve.  .  
Motion to approve Resolution 64-11, carried by unanimous voice vote.  Resolution adopted.  
 
Resolution 65-11 Support for the Polk County Health Department Application for national 
Voluntary Accreditation.  Motion (Schmidt/Hartung) to approve.  Motion to approve Resolution 
65-11, carried by unanimous voice vote.  Resolution adopted.  
 
First Reading of Proposed Ordinance To Create Appraisal Committee for Sale of Tax Delinquent 
Lands.   Supr. Jepsen addressed the ordinance.  Chairman Johnson called for public hearing 
during the regular meeting on January 17, 2012.  
 
Supervisor’s Reports were given 
 
Motion (Voelker/Masters) to adjourn.  Motion carried.  Meeting adjourned 9:35 pm. 
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